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NOTIFICATION

GOVERNMENT OF MAHARASHTRA
Higher and Technical Education Department,
Hutatma Rajguru Chowk, Madam Kama Marg,
Mantralaya, Mumbai -400 032, dated 08.12.2020

Mabharashtra
Public
Universities
Act, 2016

No. Mis-2019/(CR-278/19)/UNI-1.- In exercise of the powers conferred
by subsection (3) of section 8 of the Maharashtra Public Universities Act, 2016
(Mah.VI of 2017), and all powers enabling in that behalf, the Government of
Maharashtra hereby makes the rules prescribing the Standard Code for the revised
pay scale of the Non-Teaching employees of Non-Agricultural Universities in the
Maharashtra State (including its officers) other than those managed and
maintained by the State Government.
1. Short title and Commencement and application.-

(1) These rules may be called the Maharashtra Non-Agricultural
Universities Standard Code (revised pay of non-teaching employees) Rules, 2020

(2) They shall be deemed to have come into force on the 1% day of January
2016. and Actual benefits of revised pay scale shall be given from the 1% day of
November 2020.

(3) arrears of revised pay for the period1st January 2016 to 31 October,
2020 shall not be entitled.
2. Categories of Employees to whom rules apply:-

(i) These rules shall to apply to the all full-time non-teaching employees
of the Public Universities mentioned below other than those managed and
maintained by the State Government, appointed on time- scale of pay :-

a) Mumbai University, Mumbai,




b) Savitribai Phule Pune University, Pune,
¢) Dr. Babasaheb Ambedkar Marathwada university, Aurangabad,
d) Rashtrasant Tukdoji Maharaj Nagpur university,Nagpur,
e) Shivaji University, Kolhapur,
f) Swami Ramanand Tirth Marathwada University, Nanded,
g) Smt. Nathibai Damodar ThakarsiWomens University, Mumbai,
h) Sant Gadgebaba Amravati University, Amravati,
i) Kavyatri Bahinabai Choudhary North Maharashtra University, Jalgaon,
j) Punyashlok Ahilyadevi Holkar Solapur Univeristy, Solapur,
k) Gondwana University, Gadchiroli
(2) These rules shall not apply to :-
(a) employees not in the whole time employment;
(b) employees on consolidated rates of pay;

(c) employed on contract except where the contract provides

otherwise;

(d) employees paid out of the contingencies;

(e) employees borne on work charged establishments who are not
on regular time

scale and whose pay scales are not identical with the pay scales
of the corresponding posts on the regular establishment;
(f) Daily wages employees;
(g) employees who has retired on or before the 31" December,
2015 and who were on re-employment on dated including those
whose period of re-employment extended after that date;
(h) any other class or category of employees specifically excluded

wholly or in part by Governor of Maharashtra from the operation of all or any of




the provisions contained in these rules.
3. Definitions:- In these rules unless the context otherwise requires,-

(1) “Annexure” means the Annexures appended to these rules;

(2) “existing basic pay” means pay drawn in the prescribed existing Pay
Band and Grade Pay or Pay in the existing scale of Pay, but does not include any
other type of pay like special pay, etc.;

(3) “existing Pay Band and Grade Pay” in relation to an employee means
the Pay Band and the Grade Pay applicable to the post held by the employees as
on the date immediately preceding the 1% day of January 2016 whether in a
substantive or officiating capacity;

(4) “existing scale” in relation to an employee means the pay scale
applicable to the post held by the employee or, as the case may be, personal scale
applicable to him as on the date immediately preceding the 1% day of January
2016 whether in substantive or officiating capacity;

(5) “existing pay structure” in relation to an employes means the present
system of Pay Band and Grade Pay or the pay scale applicable to the post held by
the employees or, as the case may be, personal scale applicable to him as on the
date immediately preceding the 1** day of January 2016, whether in substantive or
officiating capacity;

Explanation.- The expressions “existing basic pay”, “existing Pay Band
and Grade Pay” and “existing scale”, in respect of an employee, who on the 1¥
day of January 2016 was on deputation out of India or on leave or on foreign
service, or who would have on that date officiated in one or more lower posts, but
for his officiating in a higher post, shall mean such “basic pay”, “existing Pay

Band and Grade Pay” or “existing scale”, in relation to the post which he would

have held but for his being on deputation out of India or on leave or on foreign




service or, as the case may be, but for his officiating in a higher post.

Note.- A List of existing pay structure in operation excluding University
Grants Commission Scales is given in Annexure I;

(6) “existing emoluments” means the sum of;-

(i) existing basic pay, and

(ii) dearness allowance appropriate to the basic pay;

(7) “Pay Matrix” means Matrix specified in Annexure II with Levels of
Pay arranged in vertical cells as assigned to the corresponding existing Pay Band
and Grade Pay or Pay Scale;

(8) “Level” in the Pay Matrix means the Level corresponding the existing
Pay Band and Grade Pay or Pay Scale specified in Annexure II;

(9) “Pay in the Level” Means pay drawn in the appropriate Cell of the
level as specified in Annexure II;

(10) “revised pay structure”, in relation to any post means the Pay Matrix
and the Levels specified therein corresponding to the existing Pay Band and
Grade Pay or pay scale of the post unless different level is notified separately for
that post.

Note .- Revised pay structure is given in Annexure II;

(11) “revised pay level or pay scale”, in relation to any post specified in
column (2) of the Schedule means the Level in Pay Matrix specified against that
post or the pay scale specified in column (9) thereof, unless a different revised
pay level or pay scale is notified separately for that post;

(12) “revised basic pay” means the pay drawn in the prescribed level in
the Pay Matrix, but does not include any other type of pay like special pay, etc;

(13) “revised emoluments” means.-

(i) the pay in the level of an employees in the revised pay structure; and




(ii) dearness allowance appropriate to the basic pay; and
(14) “Schedule” means a Schedule appended to these rules.
4, Level of pay of posts:- As from a date of commencement of these rule,
the Level of pay of the post in the revised pay structure of every post specified in
column (6) and (7) and then as revised it in column (9) thereof.
[Note- Posts which are newly included in the staffing pattern from year
2009 to 2012, also the posts of which pay scale is increased with the change in
nomenclature post and the posts which are under litigation in Hon’ble High Court
which are excluded from this notification of Pay revision.]
S. Drawal of pay in the revised pay structure.- (1) Save as otherwise
provided in these rules, a employees shall draw pay in the Level in revised pay
structure as shown in the Schedule Annexed to this notification applicable to the
post to which he is appointed.
(2) The University wise schedule which is annexed with this notification shows
the columns as mentioned below :
a) nomenclature or cadre is as shown in column No. 2)
b) pay scale which is applicable as per the Government Notification
Higher and Technical Education Department No. NCG-
1298/17109/(4468)/ Vishi-4 dated 4™ February 1999 is as shown
in column No. (3)
¢) pre-revised pay scale of Fifth Pay Commission which is mentioned
in Government Notification Higher and Technical Education
Department No. Sankirn-2009/ (326/09)/Vishi-1dated 7t October,
2009 is as shown is column No.(4)
d) revised pay of Six Pay Commission as per Government

Notification Higher and Technical Eduation Department




No.Sankirn-2009/(326/09)/Vishi-1, dated 7® October, 2009 is as'
shown in column No.(5)
e) pre-revised pay scale of Fifth Pay Commission is shown as per
notification in dated 7% October, 2009 it is revised as per Fifth
Pay Commission Notification dated 4™ F ebruary, 1999 is as shown
in column No.(6)
f) Pay scale of Sixth Pay Commission shown in Notification dated 7%
October, 2009 is revised and shown in column No.(7)
g) pre-revised pay scale of Sixth Pay Commission is as shown in
column No.(8)
h) Revised Pay Scale of Seventh Pay Commission is as shown in
column No.(9)
Note .- Considering the pay scale of Fifth Pay Commission in Government
Notification Higher and Technical Education Department No.NCG-
1298/17109/(4468)/Vishi-4, dated 4™ Frbruary, 1999 as a base, subsequent pay
scale of Sixth Pay Commission and subsequent pay scale of Seventh Pay
Commission are revised by this notification. Subsequently pre-revised pay scale
of Fifth Pay Commission and revised pay scale of Sixth Pay Commission is
shown in Government Notification Higher and Technical Education Department
No.Sankirn-2009/ (326/09)/Vishi-1, Dated 7 October, 2009 is revised by this
notification and entitled pay scale of Fifth Pay Commission is shown in column
(6) and subsequent pay scale of Six Pay Commission is shown in column (7). At
the time of pay fixation initially revise the pay scale of Fifth and Sixth Pay
Commission as per column no (6) and (7) and then revise it as per Seventh Pay
Commission as per column no (8) and (9).

Provided that, an employee may elect continue to draw a pay in the




existing pay structure until the date on which he earns his next or any subsequent
increment in the existing pay structure or until he vacates his post or ceases to
draw pay in that pay structure:

Provided further that, in cases where an employee has been placed in a
higher grade pay or scale between the 1° day of January 2016 and the date of
publication of these rules on account of promotion, upgradation of pay structure,
etc., an employee may elect to switch over to the revised pay structure from the
date of such promotion, upgradation of pay structure, etc.

Explanation-1.- The option to retain the existing pay structure under the
proviso to this rule shall be admissible only in respect of one existing pay
structure.

Explanation-2.- The aforesaid option shall not be admissible to any person
appointed to post on or after the 1% day of January 2016, whether for the first time
in University service or by transfer from another post and he shall be allowed pay
only in the revised pay structure.

Explanation-3.- Where an employees exercises the option under the
provisos to this rule, to retain the existing pay structure, in respect of a post held
by him in an officiating capacity, on a regular basis for the purpose of regulation
of pay in that pay structure or under any rule or order applicable to that post, his
substantive pay shall be the substantive pay which he would have drawn had he
retained existing pay structure in respect of the permanent post on which he holds
a lien or would have held a lien had his lien not been suspended or the pay of the
officiating post which has acquired the character of substantive pay in accordance
with any order for the time being in force, whichever is higher.

6. Exercise of Option:-

(1) The option under the proviso to rule 5 shall be exercised in writing in




the form appended to these Rules as Annexure 111, so as to reach the authority

mentioned in sub-rule (2) within one month from the date of publication of these
rules in the Official Gazette or where an existing pay structure has been revised
by any amendment to these Rules within one month of the date of such order :

Provided that,-

(1) in the case of a employee who is, on the date of such publication or, as
the case may be, date of such order, out of India on leave or deputation or foreign
service or active service, the said option shall be exercised in writing, so as to
reach the said authority within one month of the date of his taking charge of his
post in India; and

(ii) where a employee is under suspension on the 1% day of January 2016,
the option may be exercised within one month of the date of his return to his duty,
if that date is later than the date prescribed in this sub-rule.

(2) The option in the form appended to these Rules as Annexure III shall
be intimated by the employees to the Head of his Office alongwith an
undertaking, in the form appended to these Rules as Annexure IV.

(3) If the intimation regarding option is not received within the time
mention in sub-rule (1), the employees shall be deemed to have elected to be
governed by the revised pay structure with effect on and from the 1% day of
January 2016. In such cases, the undertaking in the form appended to these Rules
as Annexure IV shall be obtained from the employee by Head of Office.

(4) The option once exercised shall be final.

Note-1.- Person whose services were terminated on or after the 1% day of
January 2016 and who could not exercise the option within the prescribed time
limit, on account of death, discharge on the expiry of the sanctioned posts,

resignation, dismissal or discharge on disciplinary grounds, is entitled to the




benefits of this rule.

Note-2.- Person who died on or after the 1% day of January 2016 and could
not exercise the option within the prescribed time limit, in such cases, it shall be
deemed to have opted for the revised pay structure on and from the 1% day of
January 2016 or such later date which is most beneficial to his dependent. In such
cases, necessary action for payment of arrears should be taken by the Head of
Office:

Provided that, the undertaking in the from appended to these Rules as
Annexure IV shall be obtained by Head of Office, from the dependent eligible to
receive arrears of pay of the employee fixed under these Rules.

Note-3.- Person who is on earned leave or any other leave on the 1* day of
January 2016 which entitled to leave salary, shall be allowed the benefits of these
Rules.

7. Fixation of initial pay in revised pay structure.-

(1) The initial pay of an employee who elects under sub-rule (1) of rule 6
or is deemed to have elected under sub rule (3) of rule 6, to be governed by the
revised pay structure on and from the 1% day of January 2016, shall unless in any
case, the Governor by special order otherwise direct, be fixed separately in
respect to his substantive pay in the permanent post on which he holds a lien or
would have held a lien if it had not been suspended, and in respect of his pay in
the officiating post held by him, in the following manner, namely :-

(A) In the case of all employees,-

(i) the pay in the applicable level in the Pay Matrix shall be the pay
obtained by multiplying the existing basic pay immediately before the 1% day of
January 2016 by factor of 2.57, rounded off to the nearest rupee and the figure so

arrived at will be located in that Level in the Pay Matrix and if such an identical




figure corresponds to any Cell in the applicable Level of the Pay Matrix, the samre
shall be the pay, and if no such Cell is available in the applicable Level, the pay
be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix ;

(ii) if the minimum pay or the first Cell in the applicable Level is more
than the amount arrived at as per sub-clause (1) above, the pay shall be fixed at the
minimum pay or the first Cell of applicable Level:

Provided that, in cases where in revision of pay, the pay of an employee
drawing pay at two or more consecutive stages in the existing Pay Band and
Grade Pay or scale, as the case may be, get fixed at the same Cell in the
applicable Level in the Pay Matrix; one additional increment shall be given for
every two stages bunched and the pay of employees drawing higher pay in
existing Pay Band and Grade Pay or scale shall be fixed at the next vertical Cell
in the applicable Level. Thereafter, the provision of rule 10 shall be applicable for
grant of next increment.

Explanation.- For the purpose of above proviso, pay drawn by two
employees in a given Pay Band and Grade Pay or scale, where the higher pay is at
least 3% more than the lower pay shall constitute two stages. If the employees
drawing pay where difference is less than three 3% then he shall not be entitled
for this benefits. All pay stages lower than entry pay in existing pay structure (Pay
Band and Grade) as indicated in the Annexure I of the Government Notification,
Higher and Technical Education Department, No. Sankirn-200-/(326/09)/UNI-1
dated 7™ October, 2009 shall not be considered for determining the extent of
bunching:

Provided further that, in case of employee who had been stagnating at the

maximum of the Pay Band or scale in the existing pay structure , as the case may




be, for more than two years as on the 1* day of January 2016, one increment shall
be granted in applicable Level in the Pay Matrix from the 1° day of January 2016,
for every two completed years of stagnation, subject to condition that, the pay
arrived at after grant of such increment (s) does not exceed the maximum the
applicable Level in the Pay Matrix. Thereafter, provisions of rule 10 shall be
applicable for grant of next increment.

(B) In the case of an employee who is in receipt of special pay or
allowance in addition to pay in the existing scale which has been recommended
for replacement by Level in Pay Matrix without any special pay or allowance, the
pay shall be fixed in revised pay structure in accordance with provisions of clause
(A) above.

©) In the case of an employee who is in receipt of special pay

component with any nomenclature in addition to pay in existing pay structure and
in whose case the same has been replaced in revised pay structure with
corresponding allowance or pay at the same rate or at different rate, the pay in the
revised pay structure shall be fixed in accordance with the provisions of clause
(A) above.
Note 1.- (i) An employee who is on leave on the 1st day of January 2016 and is
entitled to leave salary shall become entitled to pay in the revised pay structure
from the 1% day of January 2016 or the date of option for the revised pay
structure. Similarly, where an employee is on study leave on the 1% day of
January 2016 he will be entitled to the benefits under these Rules from the 1% day
of January 2016 or the date of option.

(ii) An employee who is on extraordinary leave on medical grounds prior
to the 1** day of January 2016 and retired by superannuation or died on or after 1

day of January 2016 without resuming his office, his pay in the revised pay




structure shall be fixed notionally under this rule only for the purpose of granting
admissible pensionary benefits as per the applicable rules, no arrears on account
of fixation of pay in the revised pay structure shall be admissible.

(iif) An employee who is on extraordinary leave for the other than medical
reasons prior to the 1st day of January 2016 and retired on or after 1st day of
January 2016 without resuming his office, shall not be entitled for the benefits of
these Rules, however, his pensionary benefits shall be granted as per the
applicable rules in unrevised pay structure.

Note 2.- An employee under suspension shall continue to draw subsistence
allowance based on existing pay structure and his pay in the revised pay structure
shall be subject to the final order on pending disciplinary proceedings.

Note 3.- Where an employee is holding a permanent post and is officiating in
higher post on a regular basis and the pay structure applicable to these two posts
are merged into one Level of the Pay Matrix, the pay shall be fixed under this
sub-rule with reference to the officiating post only, and the pay so fixed shall be
treated as substantive pay.

The provisions of this note shall apply mutatis mutandis, to an employee

holding in an officiating capacity, posts on different existing pay structures which
have been replaced by the revised pay structure.

Note 4.- Where the existing emoluments exceeds the revised emoluments in the
case of any employees, the difference shall be allowed as personal pay to be
absorbed in future increases in pay.

Note 5.- Where in the fixation of pay under this sub-rule, the pay of an employee,
who is in the existing pay structure was drawing immediately before the 1* day of
January 2016 more pay than another employee junior to him in the same cacire,

gets fixed in the revised pay structure in a Cell in the revised pay structure as that




of the junior.
Note 6.- Where an employee is in receipt of personal pay immediately before the
1* day of January 2016 which together with his existing emoluments exceeds the
revised emoluments, then, the difference representing such excess shall be
allowed to such an employee as personal pay to be absorbed in future increases in
pay.
Note 7.- In cases where to existing pay structures, one being a promotional pay
structure for the other are merged and the junior employee, drawing his pay at
equal or lower stage in the existing lower pay structure happens to draw more pay
in the revised pay structure, the pay in the revised pay structure shall be stepped
up to that of his junior from the same date and thereafter, the provisions of rule 10
shall be applicable for grant of next increment.
Note 8.- (i) In the cases where a senior employee promoted to a higher post
before the 1* day of January 2016 draws less pay in the revised pay structure than
his junior who is promoted to the higher post on or after the 1 day of January
2016, the pay of the senior employee in the revised pay structure shall be stepped
up to an amount equal to the pay in the revised pay structure as fixed for his
junior in that higher post. The stepping up should be done with effect from the
date of promotion of the junior employee subject to the fulfillment of the
following conditidns, namely:-

(a) Both the junior and senior employee belong to the same cadre and the
posts in which they have been promoted are identical in the same cadre;

(b) The existing pay structure and the revised pay structure of lower and
higher posts in which they are entitled to draw pay are identical;

(c) The senior employee at the time of promotion is drawing equal or

more pay than the junior,




.

(d) The anomaly is directly as a result of the application of the provisions
of rule 11 of the Maharashtra Civil Services (Pay) Rules, 1981 or any other rule

order regulating pay fixation on such promotion in the revised pay structure:

senior employee.

(ii) The order relating to re-fixation of the pay of the senior employee in
accordance with clayse (i) above shall be issued under rule 40 of the Mabharashtra
Civil Services (Pay) Rules, 1981 and the senior employee shall be entitled to the

next increment on completion of his required qualifying service with effect from

the date of re-fixation of pay.

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating

post under sub-rule (1) is lower than the pay fixed in the substantive post, the
former shall be fixed at the same stage as the substantive pay.

8. Fixation of pay in revised pay structure of employees appointed as direct

recruits on or after the 1% day of January 2016.- The pay of employees appointed
by direct recruitment on or after the 1% day of January 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such
employees is appointed:

Provided that, where the existing pay of such employees appointed on or
after the 1* day of January 2016 and before the date of publication of these Rules,

has already been fixed in accordance with the existing pay structure and if his

structure and the applicable dearness allowance thereon, the difference shall be

J allowed as personal pay to be absorbed in future increments in pay.




9. Increments in Pay Matrix.- The increment shall be as specified in the vertical
Cells moving from first Cell to the last Cell of the applicable Level in the Pay
Matrix.

10. Date of next increment in the revised pay structure.- There shall be two dates
for grant of annual increment namely, 1% January and 1% July of every year,
instead of existing date of 1% July:

Provided that, employee shall be entitled to only one annual increment
either on 1% January or 1% July, depending on the date of his appointment,
promotion or grant of financial upgradation.

Provided that, in the case of employee whose pay in the revised pay
structure has been fixed as on the 1st day of January 2016, the next increment in
the Level in which the pay was so fixed as on the 1st day of January 2016 shall
accrue on 1st day of July 2016:

Provided further that, the next increment after drawal of increment on 1st
day of July 2016 shall accrue on 1st day of July 2017.

11.  Revision of pay from a date subsequent to the 1st day of January 2016.-

In respect an employee who opts to switch over to the revised pay
structure later than the 1st day of January 2016, his pay in the revised pay
structure shall be fixed in the manner provided in clause (A) of sub-rule (1) of
rule 7.

12. Fixation of pay on promotion on or after the 1** day of January 2016.-

In case of an employee promoted on or after the 1* day January 2016 one
increment shall be given to him in the Level of the post from which the
employees is promoted and he shall be placed at a Cell equal to the figure so
arrived at in the Level to which he is promoted and if no such Cell is available in

the Level to which he is promoted, he shall be placed at the next higher Cell in




that Level:

Provided that the employees who is promoted on or after the 1** day of
January 2016, shall have option, to fix pay on the promotional post from the date
of promotion or from the date of accrual of next increment in the revised pay
structure. He shall exercise this option within one month from the date of
publication of these Rules.

13. Mode of Pay fixation and Responsibility :-

Instructions mentioned rule no.5 shall be strictly followed and revised pay
fixation in revised pay structure shall be done by the Registrar of concern
University and then it shall be forwarded to concerned Joint Director of Higher
Education. Following documents shall be attached along with fixation proposal
namely;

a) Statement of correct pay fixation in revised pay structure of

each/every employee.

b) proposal of pay fixation in revised pay structure received by Registrar
of concerned University, pay fixation in revised pay structure is
correct shall be confirmed by concerned Joint Director of Higher
Education and then necessary fund shall be released. Before the fund
release, corretctness of pay fixation in revised pay structure shall be
verified and confirmed by an Account Officer of Joint Director office
of Higher Education.

¢) if pay fixation of revised pay structure is wrongly done and excess
amount is paid to an employee. the Registrar of concerned University
and concerned Joint Director of Higher Education shall be responsible

and they shall be entitled for action.




14. Mode of adjustment/recovery of excess payment.-

Pay Scale of Fifth Pay Commission is changed for some posts in the Notification
of Sixth Pay Commission, and revised pay scales have been fixed in Sixth Pay
Commission. For these posts the original pay scale of Fifth Pay Commission shall
be considered as base and accordingly equivalent pay scale of Sixth Pay
Commission shall be applied. This pay scale shall be considered for fixing pay
scale under this notification. Accordingly excess payment, made to these
employees, because of incorrect fixation of pay scale in sixth pay commission,
shall be adjusted/recovered.

15. Power to relax.- Where the Governor is satisfied that the operation of all or
any of the provisions of these rules causes undue hardship in any particular case,
he may, by order dispense with or relax requirements of that rule to such extent
and subject to such conditions as he may consider necessary for dealing with the
case in a just and equitable manner.

16. Interpretation.- If any question arises relating to the interpretation of any of
the provisions of these rules, it shall be referred to the Government of
Maharashtra in Higher and Technical Education Department whose decision
thereon will be final.

17. The application of Seventh Pay Commission to other posts.-

The proposal of applying Seventh Pay Commission to those Posts which
are newly included in the staffing pattern from year 2009 to 2012 shall be decided
separately.

18. Non application of these rule.-

The proposal of applying Seventh Pay Commission to those posts of

which pay scale is increased with the change in nomenclature post and the posts

which are under litigation in Hon’ble High Court shall be decided separately.




19. This notification is issued with consent of finance Department Un-Official
Reference N0.253/20/Seva-9, dated 27.10.2020

By Order and in the name of the Governor of Maharashtra,

N 9
>~ —
(Ajit Bawiskar)

Deputy Secretary to Government




(Accompaniment to the Government Notification, Higher and Technical

No.Misc-278/2019/UNI-I, dated 8™ December 2020)

Education Department,

ANNEXURE-I
(See note below rule 3 (5))
Sr.No | Name of the pay Corresponding Band/Scale Corresponding
Band/Scale Grade pay
1 2 3 4
1 -1S 4440-7440 1300
2 -1S 4440-7440 1600
3 PB-1 5200-20200 1800
4 PB-1 5200-20200 1900
5 PB-1 5200-20200 2000
6 PB1 5200-20200 2400
7 PB-1 5200-20200 2800
8 PB-2 9300-34800 4200
9 PB-2 9300-34800 4300
10 PB-2 9300-34800 4400
11 PB-2 9300-34800 4600
12 PB-2 9300-34800 4800
13-A PB-2 9300-34800 5400
13B PB-3 15600-39100 5400
14 PB-3 15600-39100 6600
15 PB-3 15600-39100 6900
16 PB-3 15600-39100 7600
17 PB-4 37400-67000 8700
18 PB-4 37400-67000 8900
19 PB-4 37400-67000 10000
20 PB-4 37400-67000 12000




(Accompaniment to the Government Notification, Higher and Technical Education Department,
No.Misc-278/2019/UNI-1, dated 8" December 2020)

ANNEXURE-II

(See rule 3 (7), (8) and note below rule 3 (10))

Pay Matrix
Pay Band -18 : 4440-7440 Pay Band PB1: 5200-20200
Grade 1300 1600 1800 1900 2000 2400 2800
Pay
Level Level-1 Level-3 Level-5 Level-6 Level-7 Level-8 Level-10
1 15000 16600 18000 19900 21700 25500 29200
2 15500 17100 18500 20500 22400 26300 30100
3 16000 17600 19100 21100 23100 27100 31000
4 16500 18100 19700 21700 23800 27900 31900
5 17000 18600 20300 22400 24500 28700 32900
6 17500 19200 20900 23100 25200 29600 33900
7 18000 19800 21500 23800 26000 30500 34900
8 18500 20400 22100 24500 26800 31400 35900
9 19100 21000 22800 25200 27600 32300 37000
10 19700 21600 23500 26000 28400 33300 38100
11 20300 22200 24200 26800 29300 34300 39200
12 20900 22900 24900 37600 30200 35300 40400
13 21500 23600 25600 28400 31100 36400 41600
14 22100 24300 26400 29300 32000 37500 42800
15 22800 25000 27200 30200 33000 38600 44100
16 23500 25800 28000 31100 34000 39800 45400
17 24200 26600 28800 32000 35000 41000 46800
18 24900 27400 29700 33000 36100 42200 48200
19 25600 28200 30600 34000 37200 43500 49600
20 26400 29000 31500 35000 38300 44800 51100
21 27200 29900 32400 36100 39400 46100 52600
22 28000 30800 33400 37200 40600 47500 54200
23 28800 31700 34400 38300 41800 48900 55800
24 29700 32700 35400 39400 43100 50400 57500
23 30600 33700 36500 40600 44400 51900 59200
26 31500 34700 37600 41800 45700 53500 61000
27 32400 35700 38700 43100 47100 55100 62800
28 33400 36800 39900 44400 48500 56800 64700
29 34400 37900 41100 45700 50000 58500 66600
30 35400 39000 42300 47100 51500 60300 68600
31 36500 40200 43600 48500 53000 62100 70700
32 37600 41400 44900 50000 54600 64000 72800
33 38700 42600 46200 51500 56200 65900 75000
34 39900 43900 47600 53000 57900 67900 77300
35 41100 45200 49000 54600 59600 69900 79600
36 42300 46600 50500 56200 61400 72000 82000
37 43600 48000 52000 57900 63200 74200 84500
38 44900 49400 53600 59600 65100 76400 87000
39 46200 50900 55200 61400 67100 78700 89600
40 47600 52400 56900 63200 69100 81100 92300




Pay Band PB 2: 9300-34800

Grade 4200 4300 4400 4600 4800 5400
Pay
Level Level-13 Level-14 Level-15 Level-16 Level-17 Level-20
1 35400 38600 41800 44900 47600 56100
2 36500 39800 43100 46200 49000 57800
3 37600 41000 44400 47600 50500 59500
4 38700 42200 45700 49000 52000 61300
5 39900 43500 47100 50500 53600 63100
6 41100 44800 48500 52000 55200 65000
7 42300 46100 50000 53600 56900 67000
8 43600 47500 51500 55200 58600 69000
9 44900 48900 53000 56900 60400 71100
10 46200 50400 54600 58600 62200 73200
11 47600 51900 56200 60400 64100 75400
12 49000 53500 57900 62200 66000 77700
13 50500 55100 59600 64100 68000 80000
14 52000 56800 61400 66000 70000 82400
15 53600 58500 63200 68000 72100 84900
16 55200 60300 65100 70000 74300 87400
17 56900 62100 67100 72100 76500 90000
18 58600 64000 69100 74300 78800 92700
19 60400 65900 71200 76500 81200 95500
20 62200 67900 73300 78800 83600 98400
21 64100 69900 75500 81200 86100 101400
22 66000 72000 77800 83600 88700 104400
23 68000 74200 80100 86100 91400 107500
24 70000 76400 82500 88700 94100 110700
25 72100 78700 85000 91400 96900 114000
26 74300 81100 87600 94100 99800 117400
27 76500 83500 90200 96900 102800 120900
28 78800 86000 92900 99800 105900 124500
29 81200 88600 95700 102800 109100 128200
30 83600 91300 98600 105900 112400 132000
31 86100 94000 101600 109100 115800 136000
32 88700 96800 104600 112400 119300 140100
33 91400 99700 107700 115800 122900 144300
34 94100 102700 110900 119300 126600 148600
35 96900 105800 114200 122900 130400 153100
36 99800 109000 117600 126600 134300 157700
37 102800 112300 121100 130400 138300 162400
38 105900 115700 124700 134300 142400 167300
39 109100 119200 128400 138300 146700 172300
40 112400 122800 132300 142400 151100 177500




Pay Band PB 3 : 15600-39100 Pay Band PB 4: 37400-67000
Grade 5400 6600 6900 7600 8700 8900 10000
Pay

Level Level-20 | Level-23 | Level-24 Level-25 Level-27 Level-29 Level-30
1 56100 67700 71100 78800 118500 131100 144200
2 57800 69700 73200 81200 122100 135000 148500
3 59500 71800 75400 83600 125800 139100 153000
4 61300 74000 77700 86100 129600 143300 157600
5 63100 76200 80300 78700 133500 147600 162300
6 65000 78500 82400 91400 137500 15200 167200
7 67000 80900 84900 94100 141600 156600 172200
8 69000 83300 87400 96900 145800 161300 177400
9 71100 85800 90000 99800 150200 166100 182700
10 73200 88400 92700 102800 154700 171100 188200
11 75400 91100 95500 105900 159300 176200 193800
12 77700 93800 98400 109100 164100 181500 199600
13 80000 96600 101400 112400 169000 186900 205600
14 82400 99500 104400 115800 174100 192500 211800
15 84900 102500 107500 119300 179300 198300 218200
16 87400 105600 110700 122900 184700 204200
17 90000 108800 114000 126600 190200 210300
18 92700 112100 117400 130400 195900 216600
19 95500 115500 120900 134300 201800
20 98400 119000 124500 138300 207900
21 101400 122600 128200 142400 214100
22 104400 126300 132000 146700
23 107500 130100 136000 151100
24 110700 134000 140100 155600
25 114000 138000 144300 160300
26 117400 142100 148600 165100
27 120900 146400 153100 170100
28 124500 150800 157700 175200
29 128200 155300 162400 180500
30 132000 160000 167000 185900
31 136000 164800 172300 191500
32 140100 169700 177500 197200
33 144300 174800 182800 4 203100
34 148600 180000 188300 209200
35 153100 185400 193900
36 157700 191000 19700
37 162400 196700 205700
38 167300 202600 211900
39 172300 208700
40 177500




