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Specialization

(Home Science- Extension Communication
Management)

Preamble

This programme is aimed at creating development
sector workforce who is equipped to manage extension
education initiatives, communication strategy designs,
urban/rural development and community outreach
interventions, gender and development projects and
everything to do with improving quality of life of human
society.

Learners interested in working for civil society
organizations, bilateral and multilateral agencies
associated with development work locally, regionally
and globally in the areas of community development,
corporate social responsibility, urban or rural
development can benefit from this programme. The
programme equips the learners with knowledge and
skills in dealing with diverse communities. There is
community work for the first year of this programme
which helps learner develop self confidence and skills in
reaching out to community and designing and
implementing training, activities, campaigns and
projects for social change.

Programme Objectives

This programme will enable the learner to:

1. Gain knowledge in the areas of extension,
development, management and media
communication.

2. Strengthen the professional competence for
work in the areas of development, research,
education, extension, and communication.

3. Pursue higher education and research in Home
Science  Extension, Media Communication,
Community Development and Development
Studies.

4. Obtain skills in facilitating communities and
employability in the areas of urban/rural
outreach, community development and social
and behaviour change communication.
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Programme Specific After completing this programme, Learner will be able
Outcomes (POs) to:

1. | Become extension and communication professionals
working for government and Non- government
organizations to attain development goals of the nation.
2. | Gain understanding of inter-relationship of diverse
disciplinary areas of home science extension,
development studies, public administration, training and
development, gender, human service management,
community health, media and communication.

3. | Undertake research and intervention for diverse groups
like children, adolescents, girls, women, youth and so
on.

4, | Equip themselves with information and skills for
working with diverse communities including design and
development of programmes and activities.

5. | Act as a facilitator for the development processes for
the social change.

6. | Able to establish organizations that work for/with
diverse communities.

Eligibility Criteria for the Any woman student who has graduated with minimum
Programme 45% with B.Sc. Home Science with any specialization,
B.Sc. Composite Home Science, BA in Home
Economics/Home Science, B.Sc. General Home Science,
B.Sc. family and community sciences/Human Ecology
and Community Sciences, B. SC.
Agriculture/forestry/horticulture/Botany, Bachelor’s
degree in Social Work, Arts, Management, Mass
Communication and Journalism, Mass Media or any
allied social science subjects from AICTE/UGC
recognized institutions after 10+2 years of education.
Intake 20

(For SNDTWU Departments
and Conducted Colleges)
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Structure with course title

Year 1
Code Courses Type of Credits | Marks | Int | Ext
Course
Semester I
115011 Socio-economic Environment of Major 4 100 50 50
India (Core)
115012 Development Planning & Major 4 100 50 50
Administration (Core)
115013 Understanding Communication Major 4 100 50 50
(Core)
115024 Community Work I (Pr.) Major 2 50 50 0
(Core)
125011 Theories of Behaviour & Minor 4 100 50 50
125022 Development OR Media (Elective)
Appreciation
135011 Minor 4 100 50 50
Research Methodology Stream
(RM)
End of SEMESTER I 22 550 | 300 | 250
Semester II
215011 Gender & Development Major 4 100 50 50
(Core)
215012 Training & Development Major 4 100 >0 >0
(Core)
215013 . Major 4 100 50 50
Extension Systems
(Core)
215024 | Community Work II (Pr.) Major 2 50 0 50
(Core)
225011 | Guidance & Counseling OR Minor 4 100 50 50
225022 | Media Production (Pr.) OR (Elective)
224611 Organizational Behaviour (RM)
245041 | Internship oJT 4 100 50 50
End of SEMESTER 11 22 550 | 250 | 300

Exit after first year + 10 credit internship PG Diploma (Extension Communication
Management)




Year II

SN Courses Type of | Credits | Marks | Int | Ext
Course
Semester III
315011 Management of Human Service Major 4 100 50 50
Organizations (Core)
315022 . . Major 4 100 50 50
Campaign Planning (Pr.) (Core)
315013 . . Major 4 100 50 50
Community Health & Nutrition (Core)
315024 Data Analysis & Management (Pr.) E/Icagfg) 2 >0 0 >0
325021 | Scientific Writing (Pr.) OR Persons Minor 4 100 50 50
325012 | with Special Needs* (Elective)

355031 | Research Project RP 4 100 50 50
End of SEMESTER III 22 550 | 250 | 300
Semester IV
415021 Research Applications in Extension & | Major 4 100 50 50

Communication (Pr.) (Core)
415012 | Sustainable Development Major 4 100 50 50
(Core)
415013 . Major 4 100 50 50
Project Management
(Core)
425011 Life Long Learning OR Development | Minor 4 100 50 50
425021 Communication (Pr.)** (Elective)
455031 Dissertation Research 6 150 100 | 50
Project
End of SEMESTER IV 22 550 | 300 | 250

M.Sc. (Extension Communication Management)




1.1 Major (Core)

Course Title

Socio-Economic Environment of India

Course Credits

a4

Course
Outcome

At the end of the course students shall be able to:

1.

become aware of the socio-economic structure,
organisationand problems of rural, urban and tribal
communities

Recognise the implications of the socio-economic environment
in the process of development

Gain exposure to rural, urban and tribal communities
andsensitize with the issues and structural challenges.

Recognise implication of the changing socio-
economicenvironment of India post-independence.

Analyse the know how to measure the poverty
throughdifferent tools and techniques.

Apply critical thinking to inform and communicate professional
judgments

Module 1 (Credit 1) - Community Structures and Dynamics

Learning After learning the module, the students will be able to:
Outcomes
1. Differentiate the social structures and characteristics of
differenttypes of communities.
2. Recognize howcommunities are structuredacross spaces.
Content e Definition, characteristics of a
Outline community, community dynamics

e Structure and organization of rural,urban and tribal
communities. Family, caste, marriage, values, norms,
customs, occupation, religion, kinship gender roles,
social controls, class, etc.

e Liberalization, Privatization,Globalization

e Public, Private,Corporate,Business, Civil Society

Module 2 (Credit

1) - Socio-economic changes in post-independence India

Learning
Outcomes

After learning the module, the students will be able to:

1. Illustrate historicalprocesses in Indian history.




2. Recognize role of various government bodies andtheir
effect on society.

3. Categories how events have impacted post-independent
India.

Content
Outline

e Planned Development,Industrialization, White/Green/Blue
Revolutions

e Role of Planning Commission, Niti Ayog, Indian
Constitution

e Education and Employment, andtheir impact on social
change

e Emergency, Rise and Fall of Political parties, Reform
movements

Module 3 (Credit

1) - Issues of rural, urban and tribal areas

Learning After learning the module, the students will be able to:
Outcomes
1. Assess characteristics of different types of communities.
2. Construct critical analysis about issues related to urban, rural
and tribal societies.
Content e Rural: Caste traditionalism,unemployment, health, social and
Outline economic inequalities, illiteracy, migration, connectivity, etc.

Urban: Poverty, unemployment, overpopulation, housing,
slums, pollution etc.

Tribal: Social and economic problems, illiteracy, health,
integration with main stream, etc.

Industrialisation and Digitisation of Tier II and Tier III cities,
SmartCity concept

Module 4 (Credit 1) - Social Change and Community Development Concepts

Learning
Outcomes

After learning the module, the students will be able to:

1.

Recognise varied concept in social change and community
development.

Create their analysis about

issues related to day to daylife.




Content e Inclusion, Exclusion, Integration,federalism
Outline

e Fundamentalism, Communalism,Regionalism, Nationalism,
Patriotism

e Brain Drain

Assignments/Activities towards Comprehensive Continuous Evaluation (CCE):

1. Survey/Interview (community/campus) on selected themes listed in the
syllabus.

2. Presentation on themes like Urbanization, Industrialization & Planned
development in India, LPG; White/Green/Blue Revolutions or Planning
Commission, Niti Ayog & Indian Constitution.

3. Discussion on Urban issues/problems based on: Field work notes/field diary,
observations.

4. Class discussion/debate on rural/tribal/ urban issues, challenges of
corruption, cleanliness or even violence against women.

5. Explain with the help of: Thematic/concept maps showing interrelationships/
linkages between various issues.

References:
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1.2 Major (Core)

Course Title

Development Planning & Administration

Course Credits

a4

Course Outcome

At the end of the course students shall be able to:

1.

4,

Organize the concept of development administration and
engage in current policy practice to advance social and
economic well-being.

Identify different approaches, models and principles of
development administration and apply in working with
communities.

able to engage, assess, intervene, and evaluate with
individuals, families, groups, organizations, and
communities

Apply critical thinking to respond to context that shape
community practices.

Module 1 (Credit 1) - Concepts

Learning Outcomes

After learning the module the students will be able to:

Recognize varied conceptsassociated withDevelopment.
Contrast different processesof development
administration

Content Outline

Development: meaning, philosophy,
objectives, approaches, Principles, Global/Regional/Local
trends in public administration

Extension education: meaning, process and principles of
learningin extension

Types of Extension- Agricultureextension, Home Science
extension, Dairy extension, etc.

Role of public administration in development- Plans,
Projects, Programmes, Policies, Personnel, governance,
Difference in Planning,Administration, Management

Role of NAM, SAARC, BRICS, BIMSTEC, Economic Forums

Module 2 (Credit 1) -

Development Approaches and Models

Learning Outcomes

After learning the module, the students will be able to:

1.
2.

Compare varied approachesto development.
Recognise different modelsof development.

Content Outline

Dominant Paradigm, Alternateparadigm, Gandhian self-
reliance

Approaches: Welfare, Equality, Equity, Empowerment,
Participatory,

State versus Market, Infrastructuredebate, Governance,
Models of Development- Liberal,Socialist, Gandhian, PPP
and others

Module 3 (Credit 1) - Development Administration




Learning Outcomes | After learning the module, the students will be able to:

1. Elaborate developments and levels of development
administration.

2. Recognise the role of various government bodies in
development process.

Content Outline e Edward Weidner and concept of development
administration, Historical developments mainly post
independent India

e Village-Block-District-State-Union level agencies,
organisations andinstitutions

e Urban planning and management, Role of Municipalities,
Corporations and urban agglomerations

e Revenue administration, district administration, local self-
government, Three arms of government- legislative,
judiciary,

e executive, Role of media

Module 4 (Credit 1) - Community Development and Public Administration

Learning Outcomes | After learning the module, the students will be able to:

1. Identify interconnections of communities’ development
and public administration.

2. Recognize challenges associated with community
development.

Content Outline e Community and their role in their own development
¢ Government programmes, policiesand efforts in engaging
community
e Challenges of Community Development:

Sustainability-Participation-Resources-
e Engagement- Self Reliance

Assignments and Activities towards Comprehensive Continuous Evaluation
(CCE):

Module 1: Concepts

Students will research how a local development policy has impacted their
community. They can select a nearby neighborhood or village and gather
information from local news, community meetings, and interviews with residents
and local officials. The project involves reviewing how development policies are
applied locally and their effects on the community. Students will use readily
available resources like online articles and public records, and present their
findings on the effectiveness of these policies.

Module 2: Development Approaches and Models

Students will compare two development models used in their area, such as a
market-driven approach and a community-based approach. They can choose
examples from local projects or initiatives. The project involves collecting
information through local case studies, interviews, and public reports. Students
will compare how each model addresses community needs and impacts local
development. They can use local library resources or online databases for their
research.

Module 3: Development Administration



Students will explore the role of a local government agency in their area. They
should choose an agency like a municipal office or a local development authority.
The project includes interviewing agency staff, reviewing public records, and
observing their activities. Students will summarize how the agency supports
community development and its impact on local projects. They can gather
information from public documents and local government websites.

Module 4: Community Development and Public Administration

Students will assess a community development project run by a local organization
or government. They should choose a project focused on areas like sustainability
or community engagement. The project involves looking at project reports,
interviewing participants, and observing project activities. Students will evaluate
the project's success and suggest improvements based on their findings. They
can use project brochures, online resources, and interviews for their research.
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1.3 Major (Core)

Course Title

Understanding Communication

Course Credits

a4

Course Outcome

At the end of the course students shall be able to:

1.

4.

Identify the concept and skills of communication so
that theycan effectively deliver community
development activities.

Recognize different approaches, models and
principles ofcommunication and apply in working
with communities.

engage, assess, intervene, and evaluate with
individuals,families, groups, organizations, and
communities

Critique effectively the role of communication for self and
society

Module 1 (Credit 1) -

Concepts in Communication

Learning Outcomes

N =

After learning the module, the students will be able to:

Contrast communication asprocess and product.
Recognise stakeholders incommunication process

Content Outline

Definitions of Communication

Functions of Communication

Types & Levels of Communication

Elements of Communication

Barriers in Communication.

Scope of communication

Stakeholders in communication

Communication as a process andproduct
Evolution of communication

Role of technology incommunication

Module 2 (Credit 1):

Models of Communication

Learning Outcomes

1

2.

After learning the module, the students will be able to:

. Judge how varied models came into being and scholars’
backgrounds who provided those models.

Contrast how differentmodels have merits and demerits.

Content Outline

Basic Models in Communication: Lasswell’'s formula,
Shanon & Weaver mathematical model, Osgood &
Schramm’s model, Berlo’'s SMCR model.

Models of Mass Communication :Defluer, Ball & Rokeach
dependency model; Gerbner’'s general model of mass

communication; Comstocks psychological model
of TV effect;Schramm’s model of mass communication,
Westley & MacCleans model of Communication

research, Katz & Lazarfeld’s 2 step flow of Communication
model, Spiral of Silence.
Conceptualizing models based onday to day experiences

Module 3 (Credit 1) - Growth and Development of Communication sciences




Learning Outcomes | After learning the module, the students will be able to:

1. Illustrate evolution of discipline of communicationwith time

2. Recognise relationship ofcommunication with cultureand
society

Communication as transmission

Communication as reception

Communication as culture

Relationship of communication withculture and media
Role of Communication in anysociety
Communication as a subject discipline

Content Outline

Module 4 (Credit 1) - Understanding Self and ‘other’ in Communication

Learning Outcomes | After learning the module, the students will be able to:
1. Organise understandingabout oneself using various tools.

Content Outline Transactional analysis

Johari Window

SWOT analysis

Maslow’s Hierarchy of needs

Content-context of communication: Appearance, audio and
emotion in rapport building, Attitude, behavior and values

in communication

Assignments/Activities towards Comprehensive Continuous Evaluation (CCE):

Module 1: Concepts in Communication

Students will investigate how communication barriers affect community outreach
programs. They should select a local community initiative, such as a health
awareness campaign or educational program, and identify challenges in
communication within that program. Using interviews with program staff,
observations, and review of program materials, students will analyze how barriers
like language, technology, or cultural differences impact the effectiveness of
communication. They will use readily available resources such as program reports
and local news articles for their research.

Module 2: Models of Communication

Students will compare two different communication models used in real-world
scenarios. They can choose examples from local media campaigns or community
projects. The project involves researching how these models (e.g., Lasswell’s
formula vs. Shannon & Weaver model) are applied in practice. Students will
gather data through online resources, interviews with media professionals, and
analysis of campaign materials. They will evaluate the strengths and weaknesses
of each model in achieving communication goals.

Module 3: Growth and Development of Communication Sciences

Students will explore the historical evolution of communication practices in their
local area. They should identify key changes in communication methods over
time, such as the impact of new media technologies on local news dissemination
or cultural events. The project involves reviewing local history, interviewing long-
term residents or media professionals, and examining archives or historical
documents. Students will present their findings on how communication practices
have evolved and influenced their community.

Module 4: Understanding Self and ‘Other’ in Communication
Students will conduct a self-assessment and analyze how their personal



communication style affects interactions with others. They can use tools like the
Johari Window or SWOT analysis to reflect on their strengths and areas for
improvement. The project includes collecting feedback from peers, conducting
self-reflection exercises, and examining how their communication style impacts
relationships and effectiveness in group settings. Students will use personal
journals, feedback forms, and self-assessment tools to complete this project.

References:
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1.4 Major (Core)

Course Title

Community Work

Course Credits

2

Course Outcome

At the end of the course students shall be able to:

e Able to understand the concept of community
organization andfunctioning.

e Analyses factors contributing to community dynamics
and applyin working with communities.

e Organize and mobilize community groups for
development andsocial change.

e Apply knowledge of human behaviour in the social
environmentand engage diversity and difference in
practice.

e Identify as a professional extension worker and conduct
herselfaccordingly.

Module 1 (Credit 1) - Understanding Community Organization

Learning Outcomes

After learning the module, the students will be able to:
1. Identify community organization, its formation,
development, andcharacteristics

Content Outline

¢ Meaning, importance, principles, process, and history of
community organization.

¢ Community Organization andCommunity Development

e Types & characteristics of social groups- (family,
kinshipgroups, class-based groups, schools, co-
operatives, youth clubs, Mahila Mandals, Panchayats,
etc.)

e Interests, attitudes, motivations for affiliations,
interactions and role in community development.

Module 2 (Credit 1) -

Community Dynamics

Learning Outcomes

After learning the module, the students will be able to:
1. Recognise prevailing power structure in a community and
role of power in effective interventions for social change.
2. Develop strategies foreffective communityorganisation.

Content Outline

e Understanding Power and leadership and their role
inCommunity Organization; Community

e Power Structures- Authoritarian, Democratic; Elitist
Power and decision-making processes in

e community; Pluralism as avalue and strategy in
Community Processes

e Rothman’s Models of Community Organization-
Locality Development, SocialPlanning, Social Action;
strategies, scope, and limitation

¢ Understanding strategies ofGandhi and Ambedkar in
organizing communities for action

Assignments and Activ
(CCE):

ities towards Comprehensive Continuous Evaluation




Following is an indicative list of activities to be undertaken by the student while
engaging inthe community work.

1. Take up needs assessment of the community.

2. Assist the organization in their ongoing activities.

3. Undertake programme planning and execution followed by evaluation.
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1.5 Major (Elective)

Course Title

Theories Of Behavior And Development

Course Credits

a4

Course Outcome

At the end of the course students shall be able to:

1. Know different scholars of different behavioural theorists.
2. Compare perspectives and focus of various theorists on
humandevelopment and behaviour.
3. Interpret and predict behaviors of all stages of life span.
4. Critically appreciates and analyzes the
cross-culturalapplications of theories.
5. Critically evaluate different theories of human
development.
6. Compare strengths, shortcomings and
implications oftheories of behavior and
development.
7. Identify various determinants of development
focused bydifferent theories
8. Acquire in depth understanding of the theories and
models odevelopment.

Module 1 (Credit 1) - Psychodynamic / Psychoanalytic Theories

Learning Outcomes

After learning the module, the students will be able to:

1. Identify thesignificance and roleof theories in
understanding human development.

2. Recognize the idea that early childhoodexperiences
affect development of adult.

3. Determine thereasons of deviateddevelopment.

4. Describe and explain an individual'spersonality or

Behavior
Content Outline e Significance of theory in understanding behaviour
e Roles of theories inunderstanding human behaviour,

contributions of Indian Theorists (approaches intheory
construction - inductive and deductive)

e Sigmund Freud’s classicalPsychodynamic Theory

e FErik Erickson’s Psychosocial Theory

e Levinson’s Adult DevelopmentTheory

Module 2 (Credit 1) -

Cognitive and Language Theories

Learning Outcomes

After learning the module, the students will be able to:

1. Examine the humancognitive process.

2. Create insight about cognitive and language
development.

3. Examine internal andexternal factors influencingindividual
mental processes to supplement learning.

Content Outline

Theory of cognitive developmentby Jean J]. Piaget
Multiple Intelligence Theory byHoward Gardner
Socio-cultural theory by LevVygotsky

Nativist theory by Noam Chomsky

Jerome  Bruner’s Theory oflanguage development




Module 3 (Credit 1) - Motivation and Person-Centered Theory

Learning Outcomes | After learning the module, the students will be able to:

1. Understand theories ofpersonality.

2. Gain knowledge ofconcepts constituting the major theories
ofpersonality and how they explain human behavior.

3. Critically appraise researchfindings in personality
psychology.

Maslow’s Needs Theory

Henry Murray’s Personality

Carl Roger’s Person — CenteredTheory
Critical analysis of all theories

Content Outline

Module 4 (Credit 1) - Learning Theories

Learning Outcomes | After learning the module, the students will be able to:

1. Describe and distinguishamong major learning theories

2. Understand what motivates people to learn, and what
circumstances enable or hinder learning.

3. Employ knowledge of learning theories to analyze
learningstrategies, strengths,and needs.

Classical conditioning by IvanPavlov

Operant conditioningby B.F. Skinner

Social cognitivetheory of Albert Bandura

Ecological Perspective towards Humandevelopment

Content Outline

Assignments and Activities towards Comprehensive Continuous Evaluation
(CCE):

1. Individual/ Group Presentations examining theoretical framework andtheorist.
2. Assignments associating assessment of one’s learning style.
3. Projects (Individual and Group) related to specific theories.
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1.6 Minor Stream (RM)

Course Title Research Methodology
Course Credits 4
Course Outcome At the end of the course students shall be able to:
1. Develop a scientific approach and know the processes of
research

2. Apply competence for selecting methods and tools
appropriate forresearch topics

3. Recognize procedural and methodological aspects of
designingresearch.

Module 1 (Credit 1) - Research Process

Learning Outcomes | After learning the module, the students will be able to:

1. Summarize the process of research and its relationship
toknowledge and science.

2. Identify researchprocess based on actual researches
conducted.

3. Recognize process ofresearch problem formulation.

Content Outline a. Scientific approach to enquiry in comparison to native,
common-senseapproach
b. Knowledge, theory and research
c. Role, need and scope of research inthe discipline of
Home Science
Steps in Research Process andElements of
Research
a) Identifying interest areas andprioritizing Selection of
topic and considerationsin selection
b) Review of related literature andresearch
c) Variables- types of variables including discrete
and continuousvariables
d) Conceptual definitions andoperational
definitions
e) Concepts, hypotheses and theories e Hypothesis-
meaning, attributes of asound hypothesis, Stating
the hypothesis and types of hypothesis Hypothesis
testing=- null hypothesis, sample distribution, level of
significance, critical regions, Type I and Type II
errors
f) f. Research Design
g) Research questions, objectives andassumptions
Ethics in Research

Module 2 (Credit 1)- Types of Research

Learning Outcomes | After learning the module, the students will be able to:

1. Apply different typesof research procedures.
2. Design research studies by knowing methods of research.

Content Outline

e Basic and Applied research, Qualitative and Quantitative
research(brief review of differences)

e Historical research

e Descriptive research methods -survey, case study,
correlational study, content analysis, causal-




comparative research

Analytic studies- pre-experimental,experimental
research, quasi experimental research

Qualitative research, Ethnography

Evaluative research- general characteristics, use of
qualitativemethods in enquiry

Scope and importance of research inHome Science.

Module 3 (Credit 1) -

Sampling

Learning Outcomes

After learning the module, the students will be able to:

Enlist different techniquesof sampling.
Compare sampling procedures for specific research
problems

Content Outline

Rationale, characteristics- meaning,concept of population
and sample, andutility

Types of sampling andgeneralizability of

results

Probability sampling - simple random sample,
systematic random

sample, stratified random sampling etc - random and
non-random samples, random numbers and used..
Non-probability sampling - purposive samples,
incidental samples, quota samples, snowball samples
General consideration indetermination of sample size

Module 4 (Credit 1) -

Tools & Techniques for Data Collection

Learning Outcomes

After learning the module, the students will be able to:
1.
2.

Experiment with the different tools of datacollection.
Recognize relevance ofdifferent tools of data collection.

Content Outline

Primary and secondary methods ofdata collection
Different types of questionnaires,rating scales, check
lists, schedules,attitude scales, inventories,

standardized tests, interviews, observation

Development of tools, estimation ofreliability and validity
of tools

Procedure for preparation of the tool, administration of
tools for datacollection

Procedure for data collection Planning for data analysis-
coding of responses

Assignments/Activities towards Comprehensive Continuous Evaluation (CCE):

1. Recognize different Types of variables.

2. Hypothesis formations and research questions from Research readings -
studentsidentify hypothesis/research questions — Discussion

3. Construction of tools for data collection a) types of questions b)
Questionnaire c)interview schedule d) observation d) scales

4. Differentiate between (a) basic and applied research (Exercise to be based
on actualresearch papers published in accredited journals) (b) qualitative
and quantitative research

5. Based on Journal contents undertake a critical appraisal of
studies/research papersand discuss types of Research with examples.




6. For given topic students to frame and discuss the different possibilities of
methodsand tools

This is a common paper Across ALL Home Science specializations.
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Semester 11

2.1 Major (Core)

Course Title Gender & Development
Course Credits 4
Course Outcome At the end of the course students shall be able to:

1. Be able to recognize gender inequalities and
marginalizations.

2. Understand the prevalence of patriarchy and its
manifestations intheir own life and in society.

3. Recognize relationship between gender and
developmentprocesses.

Module 1 (Credit 1) - Concepts

Learning Outcomes | After learning the module, the students will be able to:

1. Categories socialconstruction of gender.

2. Examining how gender prevails through varied
concepts.

3. Exploring progression of concepts from WAD to GID

Content Outline e Understanding sex, gender, development, division of
labor, gender roles, gender justice, equality, equity,
rights,stereotypes, social  construction of
gender,women’s studies, male gaze, objectification

e Concepts of WAD-WID-GAD-GID, gender analysis matrix,
shift from welfare to development and
empowerment, rights-based approach

¢ Men-women-third gender, LGBTQA+, Women'’s
movement

Module 2 (Credit 1) - Status of women in society

Learning Outcomes | After learning the module, the students will be able to:

1. Exploring statistics relatedto status of women in Indian

society.
Content Outline e Status - meaning, Situation analysis with regard to
demographic, education,employment, political

and health (general, occupational

e and reproductive) of women inIndia

e Theories of feminism, genderinequality, Women'’s
Studies

e Beijing Conference & Beijing+25, Issues of
feminisation of Poverty, Sanitisation, Fuel-Fodder-
Water, Violence/CEDAW,POSH, #Metoo, etc




Module 3 (Credit 1) - Intersectionalities and Marginalization

Learning Outcomes | After learning the module, the students will be able to,

1. Breaking down howintersectionality influencespeople and
their condition.

2. Categorise prevalence ofdiscrimination and abusefaced by
people in non- normativegenderspectrum.

3. Analyse role of differentplayers in maintainingstatus quo
of gendered society,

Content Outline ¢ Issues of marginalization and interventions therein -
religion,caste,

e sexual, People with specialneeds/Disabilities, elderly,
children,

o Destitute/sex workers/surrogates, terminallyill people,
etc.

e Interventions for minorities in terms of policies,
programmes,Interventions based on assessment of
ground conditions.

e Role of state, corporate, mediaand civil society
organizations

e Issues of marginalization, discrimination, abuse,

e inequalities faced by people indifferent gender spectrum.

Module 4 (Credit 1) - Gender Planning

Learning Outcomes | After learning the module, the students will be able to:

1. Reflecting on varied genderplanning frameworks.
2. Recognizing role of genderin development process.

Content Outline e Gender planning, execution and assessment in
development projects, programmes and institutions

e Gender Analysis Frameworkslike Moser-Harvard-
Longwe-Social Relations approach, Gender Analysis
Matrix

e National policy for empowerment of women: policy
perspective,
Mainstreaming gender
Perspective in the developmentprocess.

Assignments and Activities towards Comprehensive Continuous Evaluation
(CCE):

1. Presentation or review based project covering module-2.

2. Analysis of one’s own experiences of marginalization

3. Participation through in-class processes towards gender sensitization.

4. Field based work on understanding gender issues in social space.
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2.2 Major (Core)

Course Title

Training & Development

Course Credits

a4

Course Outcome

At the end of the course students shall be able to:

1. Plan and execute training programmes for diverse
communities.

2. Understand training as broader function for
organizations andits role in development processes
of the nation.

3. Apply different theories of learning, motivation and
performance while designing training programmes

Module 1 (Credit 1) - Training Process & Needs Assessment

Learning Outcomes

HwnN

After learning the module, the students will be able to:

. Examine role of training in human resource

development.

Illustrate various stages of training process.

Devising training programmers by
Undertaking needsassessment.

Content Outline

Systematic Approach to Training: concept of training,role,
need and importance ofTraining. Differences inlearning,
training, development
Phases of training process:Needs
Assessment-Training-Development-Evaluation.
Expenditure and investment intraining by an
organisation andsociety.
Stages & Phases of T&D: Assessment, Motivation,
Design, Delivery, andEvaluation Stages, Pre-During- Post
Training Phases, methods, tools and techniques for
effective training; participatory training tools
Needs Assessment andAnalysis: Organizational-
Individual-Operational training needs, Stakeholders in
Need Assessment, Types of Training Needs Analysis-
Contextual, Competency, User, Task/Work, Content,
Sustainability, Cost- benefit analysis.
Designing and evaluation of Training Programs for
different stakeholders (Grassroots functionaries,
managers, policy makers)

Module 2 (Credit 1) -

Programme Planning & Evaluation

Learning Outcomes

After learning the module, the students will be able to:

Preparing programmeplanning, design and
evaluation for specific community.

Present monitoring andevaluation plan for a programme
planned forspecific group.

Recognising resources and utilisation of resources for
programme planning andexecution.




Content Outline

eProgramme Design inExtension -Meaning
and
principles of programme building
process, Situation analysis, needs

and objectives

- Types of needs, methods of identifying needs,
Objectives-types, levels and
characteristics, steps involved programmes
building process,

eProgramme development cycle,planning models and
framework, planning and developing teaching
methods,precautions in programme building.

eUtilisation of local resources- meaning and types of
Resources, identification and appraisal of
resources, resource mapping and plan of work.

eProgramme Implementation-  Strategies and
Approaches, aspects of execution, factors
responsible for the successful conduct of a
programme, roleof officials and non-officials in
programme implementation, linkages with other
agencies,problems in implementation.

eMeaning and definition ofMonitoring and Evaluation,
Types of Evaluation (a)Informal and Formal b)
Formative and Summative c)On-going and Ex-Post
factoevaluation. Approaches tomonitoring, tools for
monitoring, principles, indicators, Steps,
criteria for evaluation, Advantages ofevaluation,
Difference between monitoring and evaluation,
Challenges and issues in monitoring and
evaluation. Ethical issues in monitoring and
evaluation.

eDocumentation and follow up —Need for reporting and
recording, procedure forrecording, Records and
registers to be maintained.

eMeaning and need for thefollow up; methods-
correspondence, spot visit, meetings, FGD,
PRA, etc.

Module 3 (Credit 1) - Capacity Building

Learning Outcomes

wN

After learning the module, the students will be able to:

. Formulate training modulebased on understanding about
capacity building ofdiverse needs for different groups.
Constructing curriculum for specific requirements.
Analysing training eco system and recognising role of
trainer in any training programme.




Content Outline

e Concepts of capacity building,competence
and HumanResource
Development/Management, process of
competencymapping, Job analysis and job
description, Policies of HRM

e Curriculum planning - meaning, definition and
principles of curriculum. Preparation of need-based
curriculum anddevelopment of learningmaterials for
different kinds of lifelong learning programmes.
Teaching literacy through Improved Pace and Content
of Learning (IPCL), Designing modules for specific
groups

e Training Methods & Role of Trainers - Qualities of a
good Trainers, Internal Trainer Vs External Trainer,
Trainingmethod and trainee
characteristics, training evaluation Models-
Kirkpatrick Four-level approach for training impact
evaluation and other models, Role of Incentives and
Motivation in training, Attitudinal and Behaviour
change training, Retention and Recall in training.
Creative problem solving techniques; Stress
management practices; Total Quality Management

(TQM);

Module 4 (Credit 1) - Organizations

Learning Outcomes

After learning the module, the students will be able to:

. Categorise agencies involved in trailing and

development activities.
Recognise how learningorganisations and MISoperates in
extension organisations.

Content Outline

Agencies involved in training and development- NGOs,
GOs and Corporate

Concept of learning organization to improve extension
services at various levels;

Time management practices; Development of
Management Information System forextension
organization at various levels.

Assignments and Activities towards Comprehensive Continuous Evaluation

(CCE):

R WNE

development
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2.3 Major (Core)

Course Title

Extension Systems

Course Credits

a4

Course Outcome

At the end of the course students shall be able to:

1. Recognise the pre-existing extension systems.
2. Design extension system for a given context.

Module 1 (Credit 1) - Principles and Applications of Extension Work

Learning Outcomes

After learning the module the students will be able to:

1. Categorise diverseapplications of extension.
2. Recognise differencebetween social work and
extension work.

Content Outline

e Extension: meaning, philosophy,objectives, principles,
functions of extension, trends
¢ Extension education: meaning, process and principles
of learning in extension
e Agriculture, Home Science, Dairy, Fisheries, etc.
e Difference between extension work and social work

Module 2 (Credit 1) - Extension models and approaches

Learning Outcomes

After learning the module, the students will be able to:
1. Approaches to extension and their merits and
demerits.
2. Elaborate consequences of privatization of extension
systems.

Content Outline

Models: Technology-innovationtransfer, commodity

specialized training andvisit,

Approaches: socialeducation,indigenization
Social action, conscientization,empowerment, participation,
participator farming  systems-development, cost sharing,
integratedarea, cluster and target approach Privatization

of Extension,e-extension Corporate Social

Responsibility

Module 3 (Credit 1) -

National extension systems

Learning Outcomes

After learning the module, the students will be able to:

e Trace evolution ofextension efforts.

¢ Classifying differentagencies involved in extension
work.

Dissect role of digital communication in extensionefforts.

Content Outline e Early extension efforts, community

development programmes

¢ ICAR extension system, extensionsystems
of

e ministries, various types ofuniversities, KVK,
TTCs. T & V, Development work by

NGOs/Non-Profits/GOs/Corporates, Public




PrivatePartnerships

Digital communication strategies for extension work-
Inclusive, accessible and universal design in digital
communication

Module 4 (Credit 1) - Agencies and Efforts in Community Development

Learning Outcomes

After learning the module, the students will be able to:

1. Recognise contribution of various agencies in
community work.
2. Critique scope and strengthof extension efforts of

different agencies.

Content Outline

Introduction to community work Working with
community, society andorganization, Volunteerism
Institutions like District Rural Development Agency
(DRDA), Central Social Welfare Board (CSWB), State
Social Welfare Board (SSWB), National level agencies
like Council for Advancement of Peoples Action and
Rural Technology (CAPART), Khadi and Village
Industries Corporation (KVIC), Agriculture Technology

Management Agency (ATMA), National Bank for
Agriculture and Rural Development (NABARD) Local
level voluntary agencies; People’s organizations at
grass roots like Self Help Groups (SHG)etc.

Assignments and Activities towards Comprehensive Continuous Evaluation

(CCE):
1. Visit to extension work organizations.
2. Presentation of Case study organization working in community development.
3. Meeting individuals engaged in different types of extension effort.
4. Library based review work on history of extension effort in India and abroad.
5. Interviewing extension professionals and understanding their challenges.
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2.4 Major (Core)

Course Title Community Work
Course Credits 2
Course Outcome At the end of the course students shall be able to:

1. Apply theoretical knowledge in practical situations.

2. Organize and mobilize community groups for
development andapply knowledge of human behaviour in
the social environment and engage diversity and
difference in practice.

Plan and execute community development activities.
Identify as a professional extension worker and conduct
one-self accordingly.

W

Module 1 (Credit 1) - Leadership for Development

Learning Outcomes | After learning the module the students will be able to:

1. While working in a community examine role of
leadership in thecommunity.

2. Recognise how communities are structured across
spaces.

Content Outline e Leadership in communities; Role & importance of
leadership in community organization; Characteristics of
a successful community leader; needs, qualities
identification &amp; training Community leaders as
Facilitators of Change; leadership training to sustain
community change processes

Module 2 (Credit 1) - Organizing Communities for Change

Learning Outcomes | After learning the module, the students will be able to:

1. Recognise factors thatinfluence social change.
2. Examining role of organisation indevelopment
work

Content Outline

e Factors contributing to change- religion, socio-political
ideologies, culture, imperialism, mass media,
communication &amp; globalization;their impact on
community development. Comparing historical &
contemporary situations.

e QOrganizations involved in Development- role,
interactions & importance (government, corporate, non-
government organizations, and private public

partnerships): theirpresent role, future potential and
inter- sectorial synergy.

Assignments and Activities towards Comprehensive Continuous Evaluation
(CCE):

e At the end of the semester students will submit a report of the work carried out
by them. During the course of work, student will be supported by a faculty member



as well as people from the organization. Unlike internship, the student will design,
revise, re-plan and review activities on ongoing basis. At the end of the
semester, she will present work done by her/them and viva voce will be
conducted.

References:

1. Northouse, P. G. (2018). Leadership: Theory and practice (8th ed.). Sage
Publications.

2. Kouzes, J. M., & Posner, B. Z. (2017). The leadership challenge: How to make
extraordinary things happen in organizations (6th ed.). Wiley.

3. Bass, B. M., & Riggio, R. E. (2006). Transformational leadership. Lawrence
Erlbaum Associates.

4. Gutierrez, L. M., & Ortega, R. M. (2008). Theories for direct social work practice.
Sage Publications.

5. Minkler, M. (2012). Community organizing and community building for health and

social equity (3rd ed.). Rutgers University Press.



2.5 Major (Elective)

Course Title

Media Production

Course Credits

a4

Course Outcome

At the end of the course students shall be able to:

1. Understand different media outputs and be able to
recognizeelements of media production.

2. Identify media products and its audiences in order
to achievedesired extension goals.

3. Create audience specific media content.

4. Execute communication campaign in collaboration with
otherorganizations

Module 1 (Credit 1) -

Media Concepts and Communication

Learning Outcomes

After learning the module the students will be able to:
1. Differentiate varied concepts associated with
media communication.
2. Examine role of communication process on receivers.

Content Outline

¢ Medium, media, audio, visual,audio-visual, Multimedia
o Interactivity, Participation, ICT,Digital technologies,
Social Media

Audiences, Consumers,Community, Culture

Module 2 (Credit 1) - Audio-Visual and Digital Communication

Learning Outcomes

After learning the module, the students will be able to:
1. Apply principles ofcommunication for audio- visual and
audio visual,digital communication.
2. Creating communication of varied type for specific
audiences.

Content Outline

e Audio communication

Spoken Word-Instrumental
Sounds-Music-Silence-Sound effects

Songs, Slogan, proverbs, folk cultures Producing audio
programme- formats,process, objectives

¢ Visual Communication
Group Media-Posters, Charts, Graphs,Infographics
Photography - composition, rule ofthird, colours,
space
Moving images- camera movements,movements within
and outside frameAudio Visual Communication
Principles of audio visual amalgamation

e Screen Language- camera, character,composition,
colours

¢ Role of Editing- transitions, pace andrhythm, post
production processes Digital Media

e Producing media content for digital space- interactivity,
convergence and platform frameworks in digital media

content creation




Module 3 (Credit 1) -

Concepts in Writing

Learning Outcomes

After learning the module, the students will be able to:

1. Practice role of writing inhuman communication.

2. Categorizing appeals andforms of writing.

3. Recognize elements ofwriting and using them
effectively.

Content Outline

Module Contents:

e Narrative, Plot, Structure,Elements of
StorytellingCharacters-
demographic/physiographic/psychographic/s

ociographic, Locations,situations,
Creative-technical-popular- scientific writing
e Oral versus written word, Characteristics of written
communication, Role of Language, Designing
messageswith audience participation
Written Communication

e Journalistic and Advertisingwriting- News writing skills,

Features versus Reports, Interviewing for Journalistic
writing, Components of Print Advertising, writing for
persuasive communicationincluding advertising

¢ New media and characteristics of new media, Digital
Media forms and Presentations, Difference of

traditional storytelling versus digital story telling

e Role of Communicator,Language, Resources,
Community, Environment in

e Message creation. Role of Audiences in message
construction and reception

e Appeals- Fear, Rational, Humour, Journalistic,
Spiritual,

satire etc.

Module 4 (Credit 1) - Project

Learning Outcomes

After learning the module, the students will be able to:

Content Outline

e Student/s executes a designing/implementing
communication strategies for their Field work Organization
or independent of it covering Media Production syllabi. This
Project will carry 50 marks of internal assessment.
Remaining marks can be for the participation, process
and peer evaluation.

Assignments and Activities towards Comprehensive Continuous Evaluation

(CCE):

1. Students desigh communication messages for PSA-Public Service
Advertisements.

HwWN

Short reels can be made giving social or commercial messages.
Writing report of the ongoing activity.
Audio programme, jingle, radio play, podcast can be created.
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2.6 0OJT

Course Title INTERNSHIP
Course Credits 4
Course Outcome At the end of the course students shall be able to:

1. Recognize concepts of a professional work
environment andbecome part of one.

2. Conduct one in line with deliverable
outcomes for givenorganization.

3. Apply skills gained in the classroom in work life spaces.

Assignments and Activities towards Comprehensive Continuous Evaluation
(CCE):

o The report of the internship along with the supervisor’s evaluation will have to
be submitted to the Head of the Department within fifteen days of completion
of internship before or after the theory examination depending upon the local
conditions.



